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Position Summary: Task Force Member for the Task Force on the Role of Al in the Future of Work & Safety
Location: Remote and one in-person meeting in Park Ridge, IL
Time Commitment:

e Approximately, 5-6 months for 3-5 hours per month.

o Time Commitment will also include a 1-1/2 day, in-person meeting at ASSP Headquarters in Park Ridge,
IL on Feb. 10-11, 2025.

e Attending regular virtual and/or in-person task force meetings and contributing to ongoing discussions
and deliverables.

Travel expenses to the in-person meeting in Park Ridge, IL will be covered by ASSP in accordance with the
Travel Expense Guidelines (SOG Section 3.1)

Reports to: ASSP Board of Directors

Position Overview and Anticipated Outcomes

The American Society of Safety Professionals is forming a time-focused task force to explore the impact of
Artificial Intelligence (Al) on safety practices across industries. We are seeking knowledgeable safety
professionals to volunteer as task force members. This role will involve collaborative work to assess Al-driven
strategy, safety products and services, develop case studies, and contribute to the evolution of ASSP’s education
and training offerings.

Review research conducted by ASSP’s Board Working Group on Al applications in safety, reviewing emerging
trends, challenges, and opportunities. Review and prioritize research outcomes to identify sequencing and focus
of the task force efforts.

» Contribute to identifying and producing real-world examples of Al implementation to develop case studies
that highlight best practices and lessons learned.

» Review Al-driven safety products and services, offering insights and recommendations based on safety
performance, usability, and ethical considerations.

» |dentify ethical, legal, and operational implications of Al in safety.
» Provide input on updating ASSP’s education and training programs to include relevant Al topics.

» Provide input to the professional staff to ensure training offerings align with the latest Al advancements
and industry needs.

» Participate actively in task force meetings and discussions, bringing your expertise and perspective to the
table.

»  Work collaboratively with fellow task force members, consultants, and other stakeholders to achieve the
task force’s objectives.

Skills and Experience:

ASSP is seeking a diverse group of leaders to support the Task Force. This includes individuals that have a high
level of experience as technical expertise as well as individuals currently using Al to advance safety in their
workplace.

» Experience in the safety profession, with a strong understanding of current safety practices and
challenges.
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= Experience in Al technologies in safety is preferred.
= Ability to synthesize information from diverse sources.

= Excellent communication skills, both written and verbal, with the ability to contribute to collaborative
documents and reports.

Benefits

Professional Development: Gain valuable experience in Al and safety, enhancing your expertise and broadening
your professional skill set.

Networking: Collaborate with fellow OSH professionals and industry experts, expanding your professional
network.

Contribution to the Field: Play a pivotal role in shaping the future of safety practices in the context of Al,
contributing to the advancement of the profession.

Candidate selection will occur in accordance with ASSP’s Committee and Task Force selection process (SOG
5.2) with a call for interested volunteers including an application process.

Non-Disclosure Agreement

The American Society of Safety Professionals engages volunteer leaders to inform the strategic direction of the
Society. Any documents, information, data or other intellectual property that ASSP shares with volunteer leaders
must remain confidential unless the Society approves its release. Violation of this non-disclosure agreement is
considered a violation of the ASSP Code of Professional Conduct and would be cause for action.
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